
                                                                                                                        
 
 

 

Common Language at the State 

 
Bargaining Unit (Union-Represented)- If you are a bargaining unit employee, you are represented by a labor 

union that has been certified to represent a particular group of employees. A labor union represents bargaining unit 

employees in matters related to their employment.  

State of Ohio bargaining unit employees are covered by one of these five collective bargaining agreements: 

• Ohio Civil Service Employees Association (OCSEA) 

• Service Employees International Union/District 1199 (SEIU) 

• Fraternal Order of Police (FOP) 

• Ohio State Troopers Association (OSTA) 

• State Council of Professional Educators (SCOPE) 

 

Exempt (Union-Exempt)- If you are an exempt employee, you are not covered by one of the five collective 

bargaining agreements listed above. As an exempt employee, you do not have the right to join, assist or participate in a 

union.  

 

Classified- Classified employees hold positions that are awarded based on objective merit and fitness, which is 

typically determined by a competitive selection process such as competitive examination. If you are a classified 

employee, you have employment protections under the terms of the Ohio civil service laws. 

 

Unclassified- Unclassified employees serve at the pleasure of the appointing authority, who is generally the director 

of your agency. Unclassified employees are not subject to the competitive selection process that may be as sociated with 

classified positions. If you are an unclassified employee, you are not entitled to the employment protections under the 

terms of the Ohio civil service laws. 

 

Permanent- any person holding a position that requires working a regular schedule of  twenty-six consecutive bi-

weekly pay periods, or any other regular schedule of comparable consecutive pay periods, which is not limited to a 

specific season or duration. 

 

Collective Bargaining Agreement- A collective bargaining agreement (CBA) is a written legal contract between 

an employer and a union representing the employees. The CBA is the result of an extensive negotiation process between 

the parties regarding topics such as wages, hours, and terms and conditions of employment. 

 


